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The following changes are made as a result of this modification:

Attachment 1 to NA0003624
Modification 0069

I. Standard Form 33, SOLICITATION, OFFER AND AWARD, is modified by adding “DOE-E2” to
Block 1, RATING. This change corrects an omission that occurred at contract award.

II. PART I - The Schedule, SECTION B - Supplies or Services and Prices/Costs, Clause B-2, CONTRACT
TYPE AND VALUE, Paragraph (c), Table 2 — CLIN 0002 Strategic Partnership Projects (SPP), is
modified to reflect the actual Estimated Cost for FY2019 and add the FY2020 Estimated Cost and Fixed

Fee amounts as set forth in the table below.

Contract Period Estimated Cost Fixed Fee Estimated Cost +
Fixed Fee
Base Term (10 Months December 1, 2017 - $ 67,163,568 $ 3,128,834 $ 70,292,402
September 30, 2018) (Final)
Base Term (October 1, 2018 - September 30, 2019) $ 53,199,509 $ 3,139,089 $ 56,338,598
(FINAL)
Base Term (October 1, 2019 - September 30, 2020) $53,717,026 $2,282.974 $ 56,000,000

III. PART II - Contract Clauses, SECTION I - Contract Clauses, is modified as follows:

1. PARAGRAPH A. - FAR Clauses Incorporated by Reference, is modified as follows:

a. Add FAR Clause 52.211-15, Defense Priority and Allocation Requirements, as set forth in the table

below.
FAR CLAUSE TITLE DATE OF CLAUSE
NUMBER
52.211-15 Defense Priority and Allocation Requirements Apr 2008
b. Update the “Date of Clause” for the clauses set forth in the table below.
FAR CLAUSE TITLE DATE OF CLAUSE | DATE OF CLAUSE
NUMBER “FROM” “TO”
52.204-13 System for Award Management Maintenance Oct 2016 Oct 2018
52.209-9 Updates of Publicly Available Information Regarding Jul 2013 Oct 2018
Responsibility Matters
52.222-6 Construction Wage Rate Requirements May 2014 Aug 2018
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2. PARAGRAPH B. - DEAR Clauses Incorporated by Reference, is modified by adding the “D0O-E2”
rating annotation as set forth in the table below.

DEAR CLAUSE TITLE DATE OF CLAUSE
NUMBER
952.211-71 Priorities and Allocations (ATOMIC ENERGY) Apr 2008
Contract rated as DO-E2

3. PARAGRAPH C.-FAR AND DEAR CLAUSES INCORPORATED IN FULL TEXT, is modified by
deleting the text of Clause I-17 and adding the revised Clause 1-17, DEAR 970.5215-3 CONDITIONAL
PAYMENT OF FEE, PROFIT, AND OTHER INCENTIVES—FACILITY MANAGEMENT
CONTRACTS (AUG 2019) (NNSA CLASS DEVIATION), as set forth below.

I-17 DEAR 970.5215-3 CONDITIONAL PAYMENT OF FEE, PROFIT, AND OTHER INCENTIVES—
FACILITY MANAGEMENT CONTRACTS (AUG 2019) (NNSA CLASS DEVIATION)

Definition of Earned Fee.

For the purposes of this clause, “Earned Fee” means the sum total of all incentive fees, award fees, fixed fees, and share
of cost savings earned by the contractor during a performance evaluation period, as determined by the contracting officer
or fee determining official (as appropriate). In the NNSA, the Fee Determining Official (FDO) is the Administrator,
unless otherwise delegated. Where the contract provides for financial incentives that extend beyond a single performance
evaluation period, this amount shall also include: any provisional amounts determined otherwise payable in the
evaluation period; and, if provisional payments are not provided for, the allocable amount of any incentive determined
otherwise payable at the conclusion of a subsequent performance evaluation period. The allocable amount shall be the
total amount of the earned fee divided by the number of evaluation periods over which it was earned.

General.

ES&H means “Environment, safety and health.” The purpose of accident investigations is to identify and understand
causes so deficiencies can be addressed and corrected. This, in turn, is intended to promote improved environmental
protections, safety, and health of DOE employees, contractors, and the general public. Facility management contracts are
management and operating (M&O) contracts, as defined at 48 CFR subpart 17.6.

(1) The payment of any Earned Fee under this contract is dependent upon—

(i) The Contractor's or Contractor employees' compliance with the terms and conditions of this contract relating
to environment, safety and health (ES&H), including performance underan approved Safety Management
System (SMS); and

(i) The Contractor's or Contractor employees' compliance with the terms and conditions of this contract relating
to the safeguarding of Restricted Data and other classified information.

(2) If the contractor does not meet the performance requirements or terms and conditions of this contract relating
to ES&H or related to safeguarding of Restricted Data and other classified information during any
performance evaluation period, the contracting officer may unilaterally reduce Earned Fee.

(3) The ES&H performance requirements of this contract are set forth in its ES&H terms and conditions, including
the DOE approved contractor SMS or similar document. Financial incentives for timely mission accomplishment
or cost effectiveness shall never compromise or impede full and effective implementation of the SMS and full
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ES&H compliance.
(4) The performance requirements of this contract are related to the safeguarding of Restricted Data and other
classified information as set forth in the clauses of this contract, entitled DEAR 952.204-2 SECURITY (AUG

2016), “SECURITY,” or its successor, and DEAR 970.5204-2 (DEC 2000) (CLASS DEVIATION), “Laws,
Regulations, and DOE Directives,” or its successor, as well as in other terms and conditions.

(¢) Reduction amount.

(1) The amount of Earned Fee that may be unilaterally reduced is correlated to the severity of the performance
failure.

(1) Level 1 performance failure: not less than 26% nor greater than 100%;
(i) Level 2 performance failure: not less than 11% nor greater than 25%; and
(iii)) Level 3 performance failure: not greater than 10%.
d) Mitigating Factors. (1) In determining the amount of the reduction and the applicability of mitigating factors, the
ganng g pp y gaung
contracting officer must consider the Contractor's overall performance in meeting the ES&H or security
requirements of the contract. Such consideration must include performance against any site-specific performance
criteria/requirements that provide additional definition, guidance for the amount of reduction, or guidance for the
applicability of mitigating factors. In all cases, the contracting officer must consider mitigating factors that may
warrant a reduction below the applicable range.
(2) The mitigating factors include, but are not limited to, thefollowing:
(i) Degree of control the Contractor had over the event orincident.
(i1) Efforts the Contractor had made to anticipate and mitigate the possibility of the eventin advance.

(iii)) Contractor self-identification and response to the event to mitigate impacts and recurrence.

(iv) General status (trend and absolute performance) of: ES&H and compliance in relatedareas; or of
safeguarding Restricted Data and other classified information and compliance in related areas.

(v) Contractor demonstration to the Contracting Officer's satisfaction that the principles of industrial
ES&H standards are routinely practiced (e.g., Voluntary Protection Program, ISO 14000).

(vi) Event caused by “Good Samaritan” act by the Contractor (e.g., offsite emergency response).

(vii) Contractor demonstration that a performance measurement system is routinely used to improve and
maintain ES&H performance (including effective resource allocation) and to support DOE corporate
decision-making (e.g., policy, ES&H programs).

(viii) Contractor demonstration that an Operating Experience and Feedback Program is functioning that
demonstrably affects continuous improvement in ES&H by use of lessons-learned and best practices inter-
and intra-DOE sites.

(e) Effect of Reduction. (1) The Government will effect Earned Fee reductions as soon as practical. If the effective date
of the reduction falls after the completion of the fee determination for the evaluation period during which the

3
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performance failure occurred, the Government will effect the reduction during a subsequent evaluation period, by
issuing a demand for payment or by reducing any Earned Fee, at the contracting officer’s sole discretion. If the
performance failure occurs during the last evaluation period before termination or completion of the contract,
reduction will be effected as soon as practical during contract close-out.

(2) The amount of reduction under this clause, in combination with any reduction made under any other clause
in the contract, shall not exceed the amount of Earned Fee.

(f) Environment, Safety and Health (ES&H). Performance failures occur if the Contractor does not comply with the
contract's ES&H requirements, standards, terms or conditions (including the DOE/NNSA approved Contractor
SMS). The levels of performance failure under which reductions of earned fee are:

(1) Level 1: Performance failures that are most adverse to ES&H. Examples of Level 1 performance failures
include, but are not limited to:

)

3)

@)
(i)

(iif)

(iv)

Failure to develop and maintain required DOE/NNSA approval of an SMS;

Any action/event that is considered an “Accident” for which an Accident Investigation Board (AIB) is
appointed pursuant to DOE Order 225.1B, Accident Investigations, or its successor. Accidents also
include those investigated by Joint Accident Investigation Boards (JAIB), in which federal and M&O
staff members team up to investigate the incident.;

A combination of two, Level 2 performance failures that are significantlyadverse to ES&H occurring
during the same evaluation period; and

Contractor actions that result in a breakdown of the safeguards and security management system (SMS),
that resulted in great harm to the environmental, safety and health of the general public.

Level 2: Performance failures that are significantly adverse to ES&H. Examples of Level2 performance
failures include, but are not limited to:

(@)

(i)

(iii)

(v)
(vi)

Any action/event that nearly results in an “Accident” for whichan AIB is appointed pursuant to DOE Order
225.1B, Accident Investigations, or its successor;

A failure to comply with an approved SMS that results in injury, exposure, or exceedance;

Failure to notify DOE/NNSA (e.g., NNSA Field OfficeManager or other authorized official) of an imminent
danger situation after discovery, where such notification is a requirement of the contract;

Failure to mitigate a dangerous situation that could cause an Accident; and

Contractor actions that result in a breakdown of the SMS that resulted in serious harm to the environmental,
safety and health of the general public.

Level 3: Performance failures that reflect a lack of focus on maintaining or improving ES&H. Examples of
Level 3 performance failures include, but are not limited to:

(@)

Failure to implement effective corrective actions to address deficiencies/noncompliances documented
through: external or internal oversight (e.g., reported per DOE Order 231.1B, Environment, Safety and
Health Reporting, or its successor, requirements; DOE Order 232.2A, Occurrence Reporting and
Processing of Operations Information, or its successor; of DOE Order 440.1B, Worker Protection

4
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(iii)

(iv)

V)
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Program for DOE/NNSA (including the National Nuclear Security Administration) Federal Employees),
or its successor, requirements;

Multiple similar non-compliances identified with ES&H by external oversight that in aggregate indicate a
significant programmatic breakdown;

Non-compliance with ES&H requirements, standards, terms or conditions that either have, or may have,
significant negative impacts to the worker, the public, or the environment or that indicate a significant
programmatic breakdown;

Failure to notify DOE/NNSA, as appropriate, upon discovery of events or conditions where
notification is required by the terms and conditions of the contract; and

Contractor actions that result in a breakdown of the SMS that resulted in harm tothe
environmental, safety and health of the general public.

(g) Safeguarding Restricted Data and/or Other Classified Information. Performance failures occur if the Contractor
does not comply with the terms and conditions of this contract relating to the safeguarding of Restricted Data and/or
other classified information. The levels of performance failure under which reductions of earned fee will be
determined as follows:

(1) Level 1: Performance failure to comply with applicable law, DOE regulation, or directive, that has resulted in,
or that can reasonably be expected to result in, exceptionally grave damage to the national security. Examples
of Level 1 performance failures include, but are not limited to:

2)

(@)

(i)

(iii)

(iv)

Non-compliance with applicable laws, regulations, and DOE directives actually resulting in, or creating a
risk of, loss, compromise, or unauthorized disclosure of: Top Secret Restricted Data or other information
classified as Top Secret, any information in a Special Access Program (SAP) (regardless of classification
level), information identified as sensitive compartmented information (SCI), or high-risk nuclear weapons-
related data;

Contractor actions that result in a breakdown of the safeguards and security management system that can
reasonably be expected to result in the loss, compromise, or unauthorized disclosure of: Top Secret
Restricted Data, or other information classified as Top Secret, any information in a SAP (regardless of
classification level), information identified as SCI, or high- risk nuclear weapons-related data;

Failure to promptly report the loss, compromise, or unauthorized disclosure of: Top Secret Restricted
Data, or other information classified as Top Secret, any information in a SAP (regardless of
classification level), information identified as SCI, or high-risk nuclear weapons-related data; and

Failure to timely implement corrective actions stemming from the loss, compromise, or unauthorized
disclosure of: Top Secret Restricted Data or other information classified as Top Secret, any information in
a SAP (regardless of classification level), information identified as SCI, or high-risk nuclear weapons-
related data.

Level 2: Performance failure to comply with applicable law, DOE regulation, or directive, that has resulted in,
or that can reasonably be expected to result in, serious damage to the national security. Examples of Level 2
performance failures include, but are not limited to:

@)

Non-compliance with applicable laws, regulations, and DOE directives actually resulting in, or creating risk
of, loss, compromise, or unauthorized disclosure of Secret Restricted Data or other information classified
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as Secret;

(i) Contractor actions that result in a breakdown of the safeguards and security management system that can
reasonably be expected to result in the loss, compromise, orunauthorized disclosure of Secret Restricted
Data, or other information classified as Secret;

(iii) Failure to promptly report the loss, compromise, or unauthorized disclosure of Restricted Data or other
classified information regardless of classification (except for information covered by paragraph
(g)(1)(iii) of this clause); and

(iv) Failure to timely implement corrective actions stemming from the loss, compromise, or unauthorized
disclosure of Secret Restricted Data or other classified information classified as Secret.

(3) Level 3: Performance failure that have been determined, in accordance with applicable law, regulation, or DOE
directive, to have actually resulted in, or that can reasonably be expected to result in, undue risk to the common
defense and security. In addition, this category includes performance failures that result from a lack of
Contractor management and/or employee attention to the proper safeguarding of Restricted Data and other
classified information. These performance failures may be indicators of future, more severe performance
failures and/or conditions, and if identified and corrected early would prevent serious incidents. Examples of
Level 3 performance failures include, but are not limited to:

(1)  Non-compliance with applicable laws, regulations, and DOE directives actually resulting in, or creating
risk of, loss, compromise, or unauthorized disclosure of Restricted Data or other information classified as
Confidential;

(i)  Failure to promptly report alleged or suspected violations of laws, regulations, or directives pertaining
to the safeguarding of Restricted Data or other classified information;

(iii) Failure to identify or timely execute corrective actions to mitigate or eliminate identified vulnerabilities
and reduce residual risk relating to the protection of Restricted Data or other classified information in
accordance with the Contractor's Safeguards and Security Plan or other security plan, as applicable;

(iv) Contractor actions that result in performance failures which unto themselves pose minor risk, but when
viewed in the aggregate indicate degradation in the integrity of the Contractor's safeguards and security
management system relating to the protection of Restricted Data and other classified information; and

(v)  Contractor actions that result in a breakdown of the safeguards and security management system that
resulted in the loss, compromise, or unauthorized disclosure of Secret Restricted Data, or other
information classified as Secret.

(End of Clause)

IV. PART III - List of Documents, Exhibits, and Other Attachments, SECTION J - List of
Attachments, is modified as set forth below.

1. Appendix F, List of Applicable Laws, Regulations, and DOE Directives, is modified as
set forth below.
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a. Delete the following directives:
DIRECTIVE NUMBER DATE DIRECTIVE TITLE
DOE O | 1423A 10/14/2010 | Unclassified Foreign Visits and Assignments
Chg 1 1/18/2017 Program
DOE O | 420.1C 2/27/2015 Facility Safety
Min Chg 2 Chg I dated | Reference NFO Letter AMNS:KDL-13010, dated
12/4/2012 11-06-2012 — APPROVAL OF THE REQUEST
Chg 2 (Min | FOR PERMANENT EXEMPTION FROM THE
Chg) dated | FIRE PROTECTION REQUIREMENTS
7/26/2018 | DESIGNATED IN DOE O 420.1B AND DOE-STD-
1066-99 FOR THE UIA COMPLEX IN AREA 1
OF THE NEVADA NATIONAL SECURITY SITE
(NNSS)
Implementation of Change 2 is to be completed as
set forth in MSTS Letter S620-PS-19-0034,
IMPLEMENTATION PLAN FOR DOE O 420.1C,
CHANGE 2, UNDERGROUND FIRE
SUPPRESSION, dated June 14, 2019.
DOE O | 443.1BChg1 | 3/17/2011 Protection of Human Research Subjects
Chg 1 dated
4/21/2016
DOE O | 550.1 5/2/2019 Official Travel
DOE O | 5480.30 1/19/1993 Nuclear Reactor Safety Design Criteria
Chg 1 3/14/2001
b. Add the following directives:
DIRECTIVE NUMBER DATE DIRECTIVE TITLE MOD #
DOE O |1423A 10/14/2010 | Unclassified Foreign Visits and Assignments 0069
Chg 1 1/18/2017 Program
Chg 2 (LtdChg) | 12/13/2019
DOE O |420.1C 2/27/2015 Facility Safety 0069
Min Chg 2 Chg I dated
Chg 3 (LtdChg) | 12/4/2012 Reference NFO Letter AMNS:KDL-13010, dated
Chg 2 (Min | 11-06-2012 - APPROVAL OF THE REQUEST
Chg) dated | FOR PERMANENT EXEMPTION FROM THE
7/26/2018 FIRE PROTECTION REQUIREMENTS
Chg 3 dated | DESIGNATED IN DOE O 420.1B AND DOE-STD-
11/14/2019 | 1066-99 FOR THE UIA COMPLEX IN AREA 1
OF THE NEVADA NATIONAL SECURITY SITE
(NNSS)
Implementation of Change 2 is to be completed as
set forth in MSTS Letter S620-PS-19-0034,
IMPLEMENTATION PLAN FOR DOE O 420.1C,
CHANGE 2, UNDERGROUND FIRE
SUPPRESSION, dated June 14, 2019.
DOE O | 443.1C 11/26/2019 Protection of Human Research Subjects 0069
DOE O |550.1Chgl 12/13/2019 Official Travel 0069
(Ltd Chg)
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2. Add APPENDIX N, Construction Wage Rate Determinations, as set forth in Attachment 2.
APPENDIX N is made up of the following five (5) documents:

a. NV170001 Mod 3 (03/03/2017 NV1)

b. NV170061 Mod 0 (01/20/2017 NV61)
NV170064 Mod 0 (01/20/2017 NV64)
d. NV170071 Mod 0 (01/20/2017 NV 71)
e. NV170075 Mod 1 (01/27/2017 NV75)

NOTE: In accordance with FAR Clause 52.222-6, Construction Wage Rate Requirements
(AUG 2018), the Contractor shall comply with APPENDIX N containing General Decision
Numbers NV170001 (03/03/2017 NV1), NV170061 (01/20/2017 NV61), NV170064 (01/20/2017
NV64), NV170071 Mod 0 (01/20/2017 NV 71), and NV170075 Mod 1 (01/27/2017

NV75). These Construction Wage Rate Determinations shall apply to all covered work under
this Contract in accordance with FAR Clause 52.222-6 and applicable Contracting Officer
determinations, and shall remain in effect until such time as these Construction Wage Rate
Determinations are expressly replaced by updated Construction Wage Rate Determinations via
written contract modification signed by the Cognizant NNSA Contracting Officer.

e

No other changes are made as a result of this modification.

(END OF MODIFICATION)
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N¥170001 MOD 3 REVISED 05/26/17 NVl
kEwkkwk+ PHIS WAGE DETERMINATION WAS REPLACED ON 05/26/1TH*xkwass
General Decision Number: NVI70001 03/03/2017

Superseded General Decision Numbexr: NV20160001
State: Nevada

Construction Types: Building, Heavy and #ighway
NEVADA TEST SITE (NTS), TONOPAH TEST RANGE (TTR) AND NATIONAL
TEST AND TRAINING RANGE ({NTTR) ONLY

Counties: Clark, Lincoln and Nye Counties in Nevada.

Note: Under Executive Order {(EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the cantract is
awarded (and any solicitation was issued] on or after January
1, 2015. If this centract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 {or the applicable wage rate
listed on this wage determination, if it is higher] for all
hours spent performing on the contract im calendar year 2017.
The EO minimum wage rate will be adjusted annually. Additional
information on centractor reguirements and worker protections

under the BO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date

0 0l/06/2017

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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1 01/20/2017
2 01/27/2017
3 03/03/2017

ASBEO135-001 01/01/2017

Rates Fringes

Asbestos/Insulator Worker........ 5 42.00 19.23

Includes application of all insulation materials, protective

coverings, ceatings and finishes to all mechanical systems.

BOILOO92-001 01/01/2013

Rates Fringes
BOILERMAKER. . o vttt i i i i i i e c e an s 5 33.50 27.02
BRNVOOO3-003 07/01/2016
Rates Fringas
BRICKLAYER . . ittt sttt cnven e nns 5 37.74 10.09
MARBLE SETTER. .. .vieiiruinenennnn. 5 42.32 2.75
TERRAZZO WORKER/SETTER........... $ 42,32 9,79
TILE FINISHER. ...... ... ueenn.. $ 29.03 7.27
TILE SETTER. « it vttt e v i i e e e ann 3 35.69 9.79
CARPL780-007 07/01/2016
Rates Fringes
CARPENTER
Carpenters....... ..., $ 38.33 18.53
Millwrights............._... $ 36.69 21.17

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019




beta. SAM.gov

ZONE PAY:
0 to 40 miles radius from intersection of Maryland Parkway
and Charleston Blvd in Las Vegas: Free Zone
40 to 60 miles radius: $2.50 additional per hour

Over 60 miles radius: $4.25 additional per hour

Laughlin Area: $2.00 additional per hour

ELECO357-002 10/01/2015%

Including Nevada Test Site and the Tonopah Test Range

Rates Fringes

ELECTRICIAN. ..ottt i i i eenan s 5 48.72 17.36+3%

ZONE PAY:

Zone 1: Work performed within Nevada Test Site (NTS): 52.00

per hour additional.

Zone 2: Work performed within Tonopah Test Range {TTR):

52.50 per hour additional.

Zone 3: Work performed within Nevada Test and Training Range
(NTTR) : Excluding MNevada Test Site and Tonopah Test Range:

$2.50 per hour additional.

ELEV0018-002 01/01/2017

Rates Fringes

https://beta.sam.gov/wage-determination/NV20170001/3/document

Page 3 of 13

11/5/2019
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ELEVATOR MECHANTIC. ............... 5 52.21 31.585

FOOTNOTE :
Employer contributes 8% of the basic hourly rate for over 5
years service and 6% of the basic hourly for ¢ months to 5§
years service as Vacation Pay Credit. Eight paid Holidays:
New Years Day, Memorial Day, Independence Day, Labor bay,
Veterans Day, Thanksgiving Day, Friday after Thanksgiving,

and Christmas Day.

ENGI0O012-005 10/01/2016

Rates Fringes
POWER EQUIPMENT OPERATOR

GROUP 1...... ... .icuivuuun... S 41.39 . 23.65
GROUP Z2... . . .. i, 5 42.34 23.65
GROUP 3...........0c.. ... -8 42,83 23.65
GROUP 4..... e e S 44,12 23.65
GROUP 5. ittt i innn. 5 45.2 23.65
GROUE 6...viuiiiiniinennn. $ 44,34 23.65
GROUP 7.... i S 45,44 23.65
GROUR &..... ... $ 44.45 23.65
GROUP 9. .. ... i, 5 45.55 23.865

POWER EQUIPMENT OPERATOR CLASSIFICATICHS

GROUP 1l: Air Compressor; Pump or Gensrator Operator;
Engineer- Oiler and Signalman; Blade Operator; Rotary Drill
Tender {Rotary and Core}; Steam Cleaner/Pressure Washer;

Switchman or Brakeman; Gupie Operator (Cement}.

GROUP 2: Concrete Mixer Operator; Skid Type Conveyor and
Beltman; Fireman; Generator; Pump or Compressor Operator
(2 to 5 Units inclusive, over 5 units; 50.10 per hour for

ceach additional unit up fo 10 units; portable units);

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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Generator; Pump or Compressor Plant; Hydrostatic Pump
Motorman {(rotary and core); PJU Side Dump Jack; Screening
and Conveyor machine Operator (or similar type};
Skiploader; Wheeltype; Ford; Ferguson; Jeep or similar
type, 3/4 yard or less (without drag-type attachments);

Temporary Heating Plant Operator; Truck Crane OQiler.

GROUP 3: A-frame or Winch Truck Operator; Bobcat or similar
type (3kid Steer); Derrickman (Rotary and Core): Dinky
Locomotive or Tunnel Motor operator; Elevator Hoist
Operator; Equipment Greaser; Ford, Ferguson or similar Lype
{with drag-type attachments); Global Fosition Systems
Chainman and Rodman; Hydra-Hammer or similar type
equipment; Material Hoist/Outside manlift Operator; Power
concrete Curing Machine; Power Concrete Saw Operator [er
similar type); Power-Driven Jumbo Form Setter; Ross Carrier
Operator; Self-Climbing Scaffold (or similar type);
Self-propelled Tar Pipelining Machine; Stationary FPipe

Wrapping ang Cleaning Machine Operator; Towblade Operator.

GROUP 4: Asphalt Plant Fireman; Boring Machine; Boring
System Electronic Tracking Locator; Bozxman or Mixer Box
(concrete or asphalt plant); Fishing Tool Engineer;
Highline Cableway Signalman; Horizontal Directional
Drilling Machine; Instrumentman; Locomstive Engineer; Micro
Tunneling {above ground tunnel); Mud Plant Operator; Power
Sweeper Operator; Reller Operator, Compacting; Screed
Operator; Seeder Trenching Machine Operator {fup to 6ft.

depth capacity, manfacturer's rating) Vacuum Truck.

GROUP 5: Asphalt or Concrete Spreading; Mechanical Tamping
or Finlshing Machine Operator- roller {all typées and
sizes); soil, cement, asphalt finish; Asphalt Plant
Engineer; Deck Engine; Grade Checker; Pavement- breaker;
Pneumatic heading shield- Tunnel; Road 0il Mixing Machine;
Forklift, under five tons; Rubber-tired, heavy duty

equipment (Oshkosh; DW Euclid, Letourneau; Laplant-Choate,

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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or similar type equipment with any type attachments);
Skidloader; wheeltype, over 3/4 yds., up to and including 1
1/2-yards; Slip Form Pump [power-driven hydraulic lifting
device for concrete forms); Tractor Operator Drag-Type

Shovel; Bulldozer:; Tampeér Scraper and Push Tractor.

GROUP €: Batch Plant; Bulk Plant Concrete Mixer-paving;
Concrete Mobile Mizer; Concrete Pump or Pumpcrete Gun;
Crushing PlantEengineer; Dandy Digger; Driller {rotary and
core}; Elevating Grade; Forklift, over 5 tons;
Grade-all;Heavy Duty Welder; Highline Cableway; Hoist
{Chicago boom and mine}; Jumbo Pipe Carrier; Kolman Belt
Loader and similar type; Lift slab machine; Loader
Operator- Athey, Buclid, Hancock, Sierra or similar type;
Machinist; Micro Tunnel System {below ground); Motor Patrol
fany type or size); Ozzie Padder (or similar tvpe),
Pneumatic Concrete Placing Machine Hackley- Presswell or
simtlar type; Pneumatic Pipe Ramming Tool fand similar
types); Rotomill; Sewer Plant:; Shovel, Backhoe, Dragline,
Clamshell, Derrick, Derrick Barge, Crane Piledriver and
Mucking Machine; Shuttle Buggy; Skiploader, wheeltype, over
1-1/2 yds.; Surface Heater and Planer; Tractor Loader -
Crawler type all types and sizes; Tractor, with boom
attachments:; Traveling Pipe Wrapping, Cleaning and Bending
Machine; Trenching Machine {over 6 ft. depth capacity,
manufacturer®s rating); Tuhnel Boring Machine; Water pull

(compaction); water Well Driller.

GROUP 7: Heavy Duty Repairman:; Body and Fender Mechanic;

Global Position Systems Party Chief; Heavy Duty Welder
GROUP 8: Combination Heavy Duty Repairman and Welder.

GROUP: 9 Rubber Tired, Tandem, Multiple Engine, Earth-Moving

Bquipment;Sewer Treatment Plant Operator,

https://beta.sam.gov/wage~determination/NV20170001/3/document 11/5/2019
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IRONO118-001 01/01/2017

Rates Fringes
IRONWORKER
Fence Erectors.............. $ 29.58 21.24
Ornamental, Reinforcirng
and Structural......... 2aea$ 36000 2%.80
LABOOB72-002 07/01/2016
Rates Fringes
LABCRER
GROUP 1......0.uvuiun.. feeeas $ 26.00 24.65
GROUP 2... .. .., 5 26.21 2469

GROUP 1: Building/office cleanup; Cement dumper; Cesspool
digger & installer; Conerete curer; Dry packing concrete &
filling of bolt holes; Fence builder; Fine grader, Highway
& Street; Flagperscn; Gas & oil pipeline laborer; Gas § oil
pipeline wrapper - pot tender and form man; Guineau chaser;
Laborer-packing rod steel and plans; Laborer {(Generall
construction cleanup, etc; Laborer demolition: Landscape
gardener, nurseyman and grounds keeper; Making & caulking
of all nonmetallic pipe joints; Paving, airport run ways &
similar work; Rip rap work; Rip rap stone paver; Roto
scraper; Sandblaster (pot tender); Scaler; Septic tank
digger and installer {leadman}; Tank scaler and cleganer;
Toel attendant(jobsite only); Tree climber; Faller, Chain
saw, Pittsburg chipper and similar type brush shedders,

Window cleaners.

GROUP 2: Asbestos abatement/rad worker; Asphalt raker,
Ironer, Spreader; Buggymoble man; Concrete core cutter,
Sawman and Cement grinding, Cribber or shorer, Cutting

torch {demolition); Driller, Gas and oil pipeline wrapper;

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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Hard rock slinger; Jackhammer, Driller and/or pavement
breaker; Laying of all nonmetallic pipe, including sewer
pipe, drain pipe and underground tile; Machine tool oap .,
(operator and tenders of pneumatic & electric tools,
Vibrating machines and similar mechanical tools not
separately classified herein, including hand guided ditch
witch and hand- type rooler); Pesticide, Herbcide,
Insecticide applicator; Powder man; Rock Slinger,

Sandblaster {nozzleman); Steel Headerboard man.

PAINOIS9-003 07/01/2016

Rates Fringes
PAINTER {Including brywall
Finishing and Paper Hanging}..... $ 37.04 15.88
e oo
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S 35.1% 13.70G
sz tosorzess
Rates Fringes
PLUMBER/PIPEFITTER. . ... ovunn. .. 5 41.41 21.40

ZONE PAY:

Zone A (Las Vegas)-No Zone Pay
Zone B ([NTS)~-Add $2.00/hour
Zone C {TTR}-Add 32.50/hour

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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ROOF0le2-001 08/01/2015

Rates
ROOFER. . . . i i e $ 24.88
sewossoo0r oz

Rates
SPRINKLER FITTER. ... ..uutisnnnnn. 5 39.34
wesoowoooz oozt

Rates
SHEET METAL WORKER............... $ 42.82

Zane 1: 0 to 30 miles

Zone 2: 30 to 50 miles

Zone 3: 50 to 100 miles (including Laughlin)

Zone 4: over 100 miles

* TEAMO631-002 07/01/2016

Rates

TRIUCK DRIVER
GROUP I.....iiuiiaiinnnnn.. 5 27.9%
GROUP 2.. .. ... i, $ 28,05
GROUP 3...... ... 5 28.2¢
GROUP 4. .. ... .. 5 Z8.44
GROUP S, i iiine s 5 28.94

ZONE PAY:

https://beta.sam.gov/wage-determination/NV20170001/3/document

Page 9 of 15

Fringes

Fringes

25.74

S0.00

$2.50
53.50
$5.00

Fringes

24 .87
24,67
24,67
24.67
24.67
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ZONE 1: All work within 30 road miles of City Hall in Las

Vegas shall be considered a Free Zone.

ZONE 2: Rll work 30 to 50 road miles from City Hall in Las

Vegas shall receive $1.50 additicnal per hour.

ZONE 3: All work 50 to 70 road miles from City Hall in Las

Vegas shall receive $2.50 additional per hour,

ZO0NE 4: BAll work over 70 road miles from City Hall in Las

Vegas shall receive $3.30 additional per hour.

TRUCK DRIVERS CLASSIFICATIONS

GROQUP 1: Light duty driver.

Light duty drivers shall include: service

truck drivers, dump truck drivers of

less than 16 vards water level, truck driver with legal

paylecad capacities of less than 20

tons, road o0il spreader truck drivers, water truck drivers

under 4,000 gallons, and

passenger bus drivers on the jobsite.

GROUP 2: Bootman: Truck greassr; Tireman; Light Vehicle

Dispatcher,

GROUP 3: Heavy duty driver; Forklift driver; Warehouseman;

Forklift driver; Equipment Parts

GROUP 4: Extra heavy duty driver; Forklift driver (over 15

tansg} .,

GROUP 5: COff road and special equipment.

https://beta.sam.gov/wage-determination/NV20170001/3/document
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WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Hote: Executive Order (EO} 13706, Establishing Paid Sick Leave
for Federal Contracters applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded [and any
solicitation was issusd) on or after January 1, 2017. If this
contract is covered by the EOQ, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they werk, up to 56 hours of paid sick leave each vear.
Employees must be permitted to use paid sick leave for their
own iltlness, injury or other health-related needs, including
bPreventive care; to assist a family member (or person who is
like family to the employee} who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a2 family member {(or perscn who is
like family to the employee} who is a victim of, domestic
violence, sexual assault, cr stalking. Additional information
on contractor requirements and worker protections under the EQ

is available at www.dol.gov/whd/govcontracts.

Unlisted classifications nseded for work not included within
the scope of the classifications listed may ke added after
award only as provided in the labor standards contract clauses

(Z9CFR 5.5 (a} {1} (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical

order of "identifiers™ that indicate whecher the particular

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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rate is a union rate {current union negotiated rate for local),
& survey rate (welghted average rate) or a union average rate

(weighted union average rate).
Union Rate Tdentifiers

A four lettrer classification abbreviation identifier enclossad
in dotted lines beginning with characters other than "SU” or
"UAVG" denotes that the union classificarion and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Flumbers. 0198
indicates the local union number or distriect council number
where applicable, i.e., Plumbers Local D198. The next number,
005 in the example, 1s an internal number used in processing
the wage determimation. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014,

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CRA) governing

this classification and rate.
Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
na one rate prevailed for this classification in the survey and
the published rate is derived by computing a welghted average
rate based on all the rates reported in the survey for that
classification. BAs this weighted average rate includes all
rates reported in the survey, it may incliude both union and
non~union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not maiority rates. LA indicates
the State of Louisiara. 2012 is the year of survey on which

these classifications and rates are based. The next number, 007

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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in the example, is an internal number used in producing the
wage determination. 5%/13/2014 indicates the survey completion

date for the classifications and rates under that identifier,

Survey wage rates are not updated and remain in effect until a

neW survey is conducted.
Union Average Rate Identifiers

Clagsification{s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an intermal number used in producing the wage
determination. 08/29/2014 indicates ths survey completion date

for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
2ach year, to reflect a weighted average ¢of the current
negotiated/CBA rate of the union lecals from which the rate is

based.

WAGE DETERMINATION AFPEALS PROCESS

1.) Has there been an initial decisien in the matter? This can

be:

* an existing published wage determination
* a survey underlying a wage determination
* 2 Wage and Hour Division letter setting forth a position on

4 wage determination matter

https://beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including reguests
for summaries of surveys, should be with the Wage and Hour
Regicnal Cffice for the area in which the survey was conducted
because those Regiconal Offices have responsibility for the
Davis~Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.

and 3.} should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the

Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations

Wage and Hour Division

U.5. Pepartment of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
2.) If the answer tc¢ the gquestion in 1.1 is yes, then an
interested party (those affected by the action! can reguest
review and reconsideration from the Wage and Hour Administrator

{See 28 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrater
U.5. LCepartment of Labor
200 Constituticn Avenue, N,¥W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party’s position and by any information (wage
payment data, project description, area practice materizl,

etc.} that the requestor considers relevant to the issue.

3.} If the decision of the Administrator ig not favorable, an

interested party may appeal directly t¢ the Administrative

https:/beta.sam.gov/wage-determination/NV20170001/3/document 11/5/2019
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Review Board {formerly the Wage Appeals Board;.

Administrative Review Board
U.S5. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

4.) All decisions by the Administrative Review Board are

1
}

Write to:

final.

END OF GENERAL DECISION

https://beta.sam.gov/wage-determination/NV20170001/3/document
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NV170061 MOD 0 REVISED 07/07/17 HNVé&l
FrREwwkkw THIS WAGE DETERMINATION WAS REPLACED ON Q7/07/17+%*#wsx=

General Decision Number: NV170061 01/20/2017

State: Nevada

Construction Type: Heavy

HEAVY COWSTRUCTICN PROJECTS {including sewer/water construction).

County: Clark County in Nevada.

EXCLUDES NEVADA TEST SITE (NTS), TONOPAH TEST RANGE (TTR) AND

NATIONAL TEST AND TRAINING RANGE (NTTR)

Note: Under Executive Order (EC) 13658, an hourly minimum wage
of §10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EOQ, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 per hour {(or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2017. The EC minimum wage rate will be adjusted annually.
Additional informatiocn on contractor requirements and worker
protections under the EQ is available at

www.dol.gov/whd/goveontracts

Modification Number Publication Date

https://beta.sam.gov/wage-determination/NV20170061/0/document 11/5/2019
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0 01/20/2017

ELEC0357-010 06/01/2014%

Rates Fringes
ELECTRICIAN
Excluding Low Voltage....... § 43.83 19.21
Low Voltage Wiring Oniy..... 5 43.48 13,19
ELEC0396~001 06/01/2016
Rates Fringes
LINE CONSTROCTION
Groundman........eeeruuno... $ 22.71 13.31
Heavy Equipment Operator....$ 34.%7 14.88
Lineman. .. v v e ee i st v et g 45.27 15.48
ENGI0012-01% 10/01/2016
Rates Fringes
POWER EQUIPMENT OPERATOR
{Backhoe/Excavator/Trackhoe)
Group 4 i e 5 44.12 23.65
Group B e $ 44.45 23.65
Group 10.....coiiuinna... L5 4457 23.65
Group 12, .. ..o, 5 44.74 23.65
Group 16.. ... ... i, 5 45.07 23.465

FOWER EQUIPMENT OPERATOR CLASSIFICATIONS

Group 4: Backhoe Operator (Mini-Max or similar typel;
Excavator Track/Rubber-Tired {(Operating welght under 21,000
lbs.}

https://beta.sam.gov/wage-determination/NV2017006 1 /0/document 11/5/2019
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Group 8: Backhoe Cperator (up to an including 3/4 vyd}: tover
3/4 yd); Excavator Track/Rubber-Tired - (Operating Weight
21, 000 lbs. - 100, G600 1lbs.)

Group 10: Backhoe Operator {over 5 cu. yds)

Group 12: Backhoe Operator {over 7 cu. yds); Excavator

Track/Rubber-Tired - (Operating Weight 21, 000 1lbs. - 100,
00Q 1bs.}
Group 16: Excavator Track/Rubber-Tired - (Operating Weight

exceeding 200,000 lbs.)

ENGIO012-020 10/01/2016

Rates Fringes
POWER EQUIPMENT OFERATOR
GROUP O0l........ . i, 5 41.39 23.865
GROUP 0d.. .. ... i n... $ 44,12 23.65
GROUP 06........ciiiiivennn. $ 44.34 23.65
GROUR O08. ... ... ..o . 3 44.45 23.65
GROUP 10...... . ... . ..., S 44.57 23.85
GROUE 12...... ... it 5 44.74 23.85

POWER EQUIPMENT OPERATOR CLASSIFICATIONS
GROUP 1: Qiler

GROUFP 4: Greaser (Tractor/Truck); Secreed Operator {Asphalt or

Concrete); Rock Wheel Saw/Trencher
GROUP &: Heavy Duty Repalrman/Mechanic

GROUF 8: Loader Operator [(Athey, Euclid, Sierra and similar

types); Compactor {self-propelled); Drilling Machine

https://beta.sam.gov/wage-determination/NV20170061/0/document
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Operator, Bucket or Auger Types (Calweld 150 Bucket or

similar types - Watson 1500, 2000, 2500 Auger or similar
types - Texoma 700, 800 BAugar or similar types - drilling

depth of 60' maximum); Grade Checker; Tractor Operator [(any

type larger than D-5 - 100 flywheel h.p. and aver, or

similar - Bulldozer, Tamper, Scraper and Push

Tractor, single engine}; Rubber-Tired Scraper Operator

(self-loading paddle wheel type

John Deere, 1040 and similar single unit).

GROUP 10: Grader/Blade (Motor Patrol - Blade Operator)

{single engine).

GROUP 12: Vermeer Resk Trencher (or similar typel .

ITRONO416-002 01/01/2017

IRON0433-002 01/01/2017

LABOQ162-015 10/01/2016

LABORER
{1} Cones/ Barricades/
Barrels-
Setter/Mover/Sweeper,.......

{14} Flagger..... e e e e

Rates

Rates

Fringes

9.81
9.81

https://beta.sam.gov/wage-determination/NV20170061/0/document
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(3) Asphalt SBhoveler,
Spreader and Distributor....$ 25.10
{4} Asphsalt Raker;

Pipelayer. ... oo uinnvnnannnn $ 25.35

LABOO872~003 27/01/201¢€

Rates
LARORER
{1} Common or General....... 3 26.00
{3} Mason Tender-
Cement/Concrete; Concrete
B = 5 26.31
PLASOT97-007 07/01/20G16
Rates

CEMENT MAZON/CONCRETE FINISHER...$ 37.51

PLUMOS25-003 10/01/2016

Rates

PLUMBER/PIPEFITTER. ... ..vvvuun... 3 41,41

ooz oo
Rates

BRICKLAYER. . vttt i i i et 5 27.34

CARPENTER, Includes Form Work....5 31.78

OPERATCR: Bobcat/Skid

Steer/Skid Loader................ $ 29.93

Fringes

24.69

Fringes

0.00

16.03

https://beta.sam.gov/wage-determination/NV201 7006 1/0/document
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CPERATOR: Broom/Sweeper....... ,.% 36.¢68 12.22

OPERATOR: Paver {Asphalt,

Aggregate, and Concrete)......... 5 28.99 0.00
OPERATOR: Roller.........c.uu... 5 27.35 .00
TRUCK DRIVER: Dump Truck........ S 22.43 Q.00

WELDERS - Receive rate prescribed for craft performing
P

ocperation to which welding is incidental.

Note: Executive Order (EC) 137086, Establishing Paid Sick Leave
for Federal Contracters applies to all zontracts subject to the
Davis-Bacon Act for which the contract is awarded fand any
salicitation was issued} on or after January 1, 2017. If this
contract is covered by the EC, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick Ieave for their
own illness, injury or other health-~related needs, including
preventive care; to assist a family member (or person who is
like family te the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member [(or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO

is available at www.dol.gov/whd/govecontracts,
Unlisted classifications needed for work nor included within

the scdpe of the classifications listed may be added after

award only as provided in the labor starndards cantract ciauses

https://beta.sam.gov/wage-determination/NV20170061/0/document 11/5/2019
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(Z9CFR 5.5 (a} (1} (ii)).

The body of each wage determination lists the classification
and waée rates that have been found te be prevailing for the
cited type(s} of constructicn in the area covered by the wage
determination. The ciassifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is a unlon rate (current union negoziated rate for locall,
a survey rate {weighted average rate} or a union average rate

(welghted union average rate).
Union Rate Identifiers

A four letter classification abbreviation idencifier enclosed
in dotted lines beginning with characters other than "SU" or
"URVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014. PLIM is an abbreviation identifier of
the vunion which prevailed in the survey for this
classificavion, which in this example wsild be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Leocal 0:98., The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of Lhe
most current negotiated rate, which in this example is July 1,

2014,
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing

this classification and rate.

Survey Rate Identifiers

hitps://beta.sam.gov/wage-determination/NV2017006 1/0/document 11/5/2019
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Classifications listed under the “SU" identifier indicate that
no one rate prevailled for this cliassification in the survey and
the published rate is derived by computing & weighted average
rate based on all the rates reported in the survey for that
classification. BAs this weighted average rate includss all
rates reported in the survey, it may include both union and
non-union rates. Exarmle: SULAZ012-007 5/13/2014. 35U indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates, LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey 1s conducted.
Unicn Average Rate Identifiers

Classification{s] listed under the UAVS identifier indicate
that no single maiorizy rate prevailed for those
classificatiens; howewver, 110% of the da%a reported for the
cilassifications was union data. EXAMPLE: UAVG-CH-0010
08/29/2014. UAVG indicates zhat the rate fg a welghted union
average rate. OH indicates che state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date

for the classificatiens and rates under that identifier.

A URVG rate will be updated once a year, usaally in Januvary of
2ach year, to reflect a weighted average of the current
negotiated/CBA rate of the union logals from which the rate is

based.

https://beta.sam.gov/wage-determination/NV2017006 1 /0/document 11/5/2019




beta. SAM.gov Page 9 of 10

WAGE DETERMINATION AFPEALS PROCESS

1.} Has there been an initzal decision ir the matter? This can

he:

* an existing published wage determination

* a survey underlying a wage determination

* & Wage and Hour DNvision letter setting forth a position on
4 wade determinaticon matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Qffices have responsibiiity for the
Davis-Bacon survey program. If the response from this initial
cantact is not satisfactory, then the process deéscribed in 2.3

and 3.} should be followad.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the

Branch of Construction Wage Determinaticns., Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

1.5. Department of Labor

200 Constituticon Avenue, H.W.

Washingten, DC 20230
2.} If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator

{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour AZdministrator

https://beta.sam.gov/wage-determination/NV20170061/0/document 11/5/2019
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U.5. Department of Labor

ot

200 Constitution Avenue, W.H

Washington, GC 20210

The request should be accempanied by a full statement of the
interésted party's position and by any information {wage
payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrater is net favorable, an
interested party may appeal directly to the Administrative

Review Board {formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.5. Department of Labor

200 Constitutisn Avenus, N.¥.
Washingtaon, DC 202.0C

A

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

https://beta.sam.gov/wage-determination/NV20170061/0/document 11/5/2019
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NV170064 MCD 0 REVISED 05/26/17 NV6E4
wrRHEAE AL THIS WAGE DETERMINATION WAS REPLACED ON 05/26/17#%%4+x%%

General Decision Number: WV170064 01/20/2017
State: Nevada

Construction Type: Beavy

HEAVY CONSTRUCTION PROJECTS (including sewer/water construction).

County: Nye County in Nevada.

EXCLUDES NEVADA TEST SITE (NTS), TONOPAH TEST RANGE {(TTR} AND
NATIONAL TEST AND TRAINING RANGE (NTTR})

Note: Under Executive Order {EQ) 13638, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded {and any sclicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all werkers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable wage
rate listed on this wage determination, if it is highex} for
all hours spent performing on the contract in calendar year
2017. The EQ minimum wage rate will be adjusted annually.
Additieonal informstion on contractor reguirements and worker
protections under the EQ is available at

www,dol.gov/whd/govcontracts

Modification Number Publication Date

hitps://beta.sam.gov/wage-determination/NV201 70064/ 0O/document 11/5/2019
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2 0L/20/2017

CARP1977-001 11/21/201¢

Rates Fringes
CARPENTER (Including Form
Bork) e e, $ 38.33 18.53
ELECIZ245-003 06/01/2016
Rates Fringes
LINE CONSTRUCTION
Groundman. . ............... ..% 33.25 14.32
Lineman. . ..o or et i it $ 54,44 15.83
ENGIOO03-016 07/01/2016
Rates Fringes
PCWER EQUIPMENT OPERATOR
GROUP 07. ... ittt iaanns $ 32.0%8 17.88
GROUP O8. .. ... ... .. ... ...... 5 32.64 17.88
GROUP 10. ... .. ... 5 33.31 17.88
GROUP ICGA........oiuvn... $ 33.50 17.48
GROUFR 11....._ . ... ... S 33.74 17,88
GROUFP 11A. . ... ... ... 5 35.35 17.88

GROUP 7: Screed/Screedman (except asphaltic or concrete
paving}; {Barber-Greene and similar) (asphaltic or concrete
paving}.

GROUP 8: Loader

GROUP 10: Gradesetter, Grade Checker

https://beta.sam.gov/wage-determination/NV20170064/0/document 11/5/2019
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GROUP 10A: Power Shovels, Clamshells, Draglines, Cranes
te and including one [1} cu. yd.}; Grader/BRlade {(Finish

Blade;).

GROUP 11: Power Shovels, Clamshells, DPraglines, Backhoes,

Gradalls (over one [1] cu. yd. and up to and including

seven [7] cu. yds. m.r.c.) {(Assistant to Engineer reguired)

(Two [2) Assistants to Engineer required on 120B, similar

or larger).

GROUP 1lA: Power Shovels, Clamshells, Draglines, Backhoes and

Gradalls {over seven (7] cu. yds. m.r.c.) {Assistant to

Engineer required; an additional Assistant te Enginger is

required if the shovel or dragline is electrically powered).

ENGIC003-024 07/01/2016

Rates Fringes
POWER EQUIPMENT COPERATOR
{09) Mechanic and Backhoe
Loader Combo. ... ie ey unn.n.. 5 34.80 20.867
ENGT0012-014 10/01/2016
Rates Fringes
POWER EQUIPMENT OPERATOR
{Crane)
GROUP 12, . ... nnn.. 5 46.54 23.65
GROUP 16.. .. iie . $ 47.96 23.65
GROUP 17. . i e $ 48 4% 23.65
GROUP 19, . ... 0. 5 5(.49 23.65
GROUP 20. . ..... ... ... $ 51.10 23.65
GROUP 21. ... . .. ... $ 57.71 23.65
GROUP 22. ... i iinenn. 5 52.47 23.65

https://beta.sam.gov/wage-determination/NV20170064/0/document
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GROUP 23............

GROUP 12: Crane COperator

GROUP 16: Crane Operator

79 tons}

GROUE 17: Crane Operator

including 150 tons)

GROUP 1%: Crane Operator

200 tons)

GROUP 20: Crane Operator
250 tons)

GROUP 21: Crane Operator

300 tons}

GROUP 22: Crane Operator
350 tons)

GROUP 23: Crane QOperator

ENGIO012-019 10/01/2016

POWER EQUIPMENT OPERATOR

23.65

{up te including 40 ton capacity}

(over 40 tons up to and including

{Including 80 tens up to

{over 150

{over 2040

{over 250

{over 300

{ocver 350

{Backhoe/Excavator/Trackhos)

Group .
Group B, e,
Group I10...........
Group 12...........
Group 16...........

tons

tons

tons

tons

Rates

44,
.45
.57

44
44

44 .
45,

12

74
o7

up

up

up

to

to

Lo

and

and

and

and

including

including

including

including

Fringes

23.65
23.65
23.65
23.65
23.65

https://beta.sam.gov/wage-determination/NV20170064/0/document
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POWER EQUIPMENT OPERATOR CLASSIFICATIONS

Group 4: Backhoe Operator {Mini-Max or similar type);

Excavator Track/Rubber-Tired (Operating weight under 21,000

lbs.}

Group 8: Backhoe Operator (up to an including 3/4 vyd); (over

3/4 yd); Excavator Track/Rubber-Tired - {Cperating Weight
21, 000 1bs. - 140, 000 ibs.)

Group 10: Backhoe Operator {over S cu. yds)

Group 12: Backhoe Operator (over 7 cu. yds); BExcavator

Track/Rubber-Tired - (Operating Weight 21, 000 1lbs. - 100,

000 1bs.)

Group 16: Excavator Track/Rubber-Tired - (Operating Weight

exceeding 200,000 lbs.)

TRONO416-002 01/01/2017

Rates Fringes
IRONWORKER, REINFORCING.......... 5 36.0C 2%.80
oo ooz
Rates Fringes
IRONWORKER, STRUCTURAL........... $ 36.00 25,80
ooz woovams
Rates Fringes

LABORER

https://beta.sam.gov/wage-determination/NV20170064/0/document

Page 5 of 11
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{1) Common or General....... 5 24,85 9.81
{3) Concrete Saw {Hand

Held/Walk Behind); Mason

Tender - Cement/Concrete;...$ 25.10 .81
{4) Pipelaver..........c.o.... $ 25.35 9.81

LABOOR72-013 07/01/2016

Rates Fringes
LABORER
(1) LandsCape...v.veeieen... $ 26.0C 24,69
{2) Asphalt Raker,
Shoveler, Spreader and
Pistributor................. 5 2e.21 24.869
SONVZ014-031 09/08/2016
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S$ 40.26 0.00
B CTRICTIAN . st e st ee v reae et S 38.02 13.40
OFERATOR: Bobcat/Skid
Steer/Skid Leader................ $ 49.5% 7.48
OPERATOR: Mechanic,............. $ 32.97 17.65
OPEFATOR: Roller................ $ 41.60 12.77
TRUCK DRIVER: Dump Truck........ 5 31.77 4.16
TRUCK DRIVER: Water Truck....... 5 16.64 416

WELDERS -~ Receive rate prescribed for craft performing

https://bela.sam.gov/wage-determination/NV20170064/0/document 11/5/2019
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operation to which welding is incidental.

Note: Executive Order (EQ) 13706, Estahlishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded {and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 111, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the FO

is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(Z9CFR 5.5 {a) (1} (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the waga
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular

rate 1s a union rate (current union negotiated rate for locall,

https://beta.sam.gov/wage-determination/NV20170064/0/document 11/5/2019
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a survey rate (weighted average rate) or a union average rate

{weighted union average rate).
Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-~-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing

this classification and rate.
Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majerity rates. LA indicates
the State of Loulsiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007

in the example, is an internal number used in producing the

https://beta.sam.gov/wage-determination/NV20170064/0/document ' 11/5/2019
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wage determination. 5/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.
Union Average Rate Identifiers

Classification(s} listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date

for the classifications and rates under that identifier.

A URVG rate will be updated once a year, usually in Januvary of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMIMATION APPEARLS PROCESS

1.} Has there been an initizl decision in the matter? This can

be:

* an existing published wage determination

* a survey underlying a wage determinaticn

* a Wage and Hour Division letter setting forth a position on
a4 wage determination matter

a conformance {additional classification and rate) ruling

https://beta.sam.gov/wage-determination/NV20170064/0/document 11/5/2019
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On survey related matters, initial contact, including Lequests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regianal 0Offices have responsibility for ths
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.}

and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the

Branch of Censtruction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Civision

U.8. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.} If the answer to the questicr in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 2% CFR Part 7). Write to:

Wage and Hour Administrator
U.5. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any informaticn {wage
‘payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorabkle, an

interested party may appeal directly to the Administrative

Review Board (formerly the Wage Appeals Board). Write ta:

htps://beta.sam.gov/wage-determination/NV20170064/0/document

Page 10 of 11
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Administrative Review Board
U.8. Degpartment of Labor
200 Constitution Avenue, N.W.

Washington, BC 20210

4.} All decisions by the Administrative Review Board are final.

1]
i

END} OF GENERAL DECISION

https://beta.sam.gov/wage-determination/NV20170064/0/document 11/5/2019
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NV170071 MOD 0 REVISED 06/09/17 NV71
FAR¥®xAAA THIS WAGE DETERMINATION WAS REPLACED ON 06/0Q/17***x%x+x

General Decision Number: NV170071 01/26/2017

State: Nevada

Construction Type: Building
BUILDING CONSTRUCTION PROJECTS (does not ineclude single family

homes or apartments up to and including 4 stories).

County: Nye County in Nevada.

EXCLUDES NEVADA TEST SITE (NTS3), TOWOPAH TEST RANGE {(TTR) AND
NATIONAL
TEST AND TRAINING RANGE (NTTR)

Note: Under Executive Order [(EQ) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1l, 2015. If this contract is covered by the E0, the contractor
must pay all workers in any c¢lassification listed on this wage
determination at least $10.20 per hour (or the applicable wage
rate listed on this wage determination, if it is higher} for
all hours spent performing on the contract in calendar year
2017. The EC minimum wage rate will be adjusted annually,
Additional information on contractor requirements and worker
protections under the EQO is available at

www.dol.gov/whd/govcontracts.

https://beta.sam.gov/wage-determination/NV20170071/0/document 11/5/2019
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Modification Number Publication Date

4 a1/20/2017

ASBE0O16-011 08/01/2016

Rates Fringes
ASBESTOS WORKER/HEAT & FROST
IHEULATOR . o et e e st vt e e eans § 46.96 23,10
ELEC0401-010 07/01/2016
Rates Fringes
ELECTRICIAN . & ittt ittt e enn e $ 38,50 16.82
IRONG118~008 01/01/2017
Rates Fringes
IRONWORKER, STRUCTURAL........... 5 36.00 29.80
LABCO169-035 10/01/2014
Rates Fringes
LABORER
{1} Common or General....... $ 24.8% 9.81
{3) Concretes Saw (Hand
Held/Wallk Behind), Mason
Tender- Cement/Concrete..... 5 25.10 9.81
(4) Pipelaver...........o.... $ 25.35 9.81
PAINO1S59-004 07/01/2016
Rates Fringes

hitps://beta.sam.gov/wage-determination/NV2017007 1/0/document

Page 2 of 8
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PAINO567-018 07/01/2016

FAINTER

Drywall Finishing/Taping....

Rates

Fringes

SHEECO26-008 08/01/2016

SHEET METAL WORKER {HVAC Unit

Installation Only)...............

Rates

Fringes

SUNV2014-006 09/08/2016

CARPENTER, Includes Drywall

Hanging, and Form Work...........

CEMENT MASON/CONCRETE FINISHER..

HYAC MECHANIC: HVAC DUCT
INSTALLATION ONLY......v.veoonn..

CGPERATOR
Backhoe/Excavator/Trackhoe.......
OPERATOR:

Grader/Blade..........

OPERATOR: Ioader..........eo.....

https://beta.sam.gov/wage-determination/NV20170071/0/document

Rates

5 35.75

.5 28.5¢

5 43.01

5 45.02

S 37.68

$ 46.74

Fringes

13.82

13.57

21.80

10.71

11/5/2019
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WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EQ) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is'awarded (and any
solicitation was issued} on or after January 1, 2017. If this
contract is covered by the EQ, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year,
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who 1is
like family to the emploves) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member {or person who is
like family to the employee} whe is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EQ

is available at www.dol.gov/whd/govcontracts.
Unlisted classificaticns needed for work not included within
the scope of the classifications listed may be added after

award cnly as provided in the labor standards contract clauses

{29CFR 5.5 {a) {1) {ii)).

The body of each wage determination lists the classificarion

and wage rates that have been found to be prevailing for the

https://beta.sam.gov/wage-determination/NV20170071/0/document 11/5/2019
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cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is a union rate (current unien negotiated rate for locall,
a survey rate (weighted average rate}) or a union average rate

{weighted uniocn average rate).
Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMDI3E-005 07/01/2014., PLUM is an abbréviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local $1%8. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective hargaining agreement (CBA) governing

this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. BAs this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union tates. Example: SULA2012-007 5/13/2014. SU indicates

the rates are survey rates based on 2 weighted average

https://beta.sam.gov/wage-determination/NV20170071/0/document

Page 5 of 8
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calculation of rates and are not majority rates. LA indicates
the State of Loulsiana. 2012 is the vear of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 3/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.

Union Average Rate Identifiers

Classification{s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXBMPLE: UAVG-CH-0010
08/29/2014. UAVG indicates that the rate is a weighted unicn
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date

for the classifications and rates under that identifier.
A UAVG rate will be updated once a vear, usually in January cof
each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

be:

* an existing published wage determination

https://beta.sam.gov/wage-determination/N V2017007 1/0/document 11752019
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* a survey underlying a wage determination
* a VWage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including regquests
for summaries of surveys, should be with the Wage and Hour
Regional COffice for the area in which the survey was conducted
because those Regional Offices have respensibility for the
Davig-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)

and 3.) should be followed.

With regard to any other matter.not yet ripe for the formal
process described here, initial contact should be with the

Branch of Construction Wage Determinations. Write tao:

Branch of Construction Wage Determinations
Wage and Bour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.} If the answer to the guestien in 1.) is yes, then an
interested party (theose affected by the action) can regquest
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.8. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information {wage
payment data, project description, area practice material,

etc.} that the requestor considers relevant to the issue.

hitps://beta.sam.gov/wage-determination/NV20170071/0/document 11/5/2019
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3.} If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative

Review Board {(formerly the Wage Appeals Board). Write to:

Administrative Review Board
11.5. Depariment of Labeoer
200 Constitution Avenue, N._W.

Washington, BC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

https://beta.sam.gov/wage-determination/NV20170071/0/document 11/5/2019
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NV17007% MOD 1 REVISED 05/26/17 NV75
¥rAxdiakx THIS WAGE DETERMINATION WAS REPLACED ON 05/26/17+*%%%%k+
General Decision Number: NV170075 01/27/2017

State: Nevada
Construction Type: Building
County: Clark County in MNevada.

EXCLUDES NEVADA TEST SITE (NTS), TONOPAH TEST RANGE {TTR} ANWND
NATIONAL
TEST AND TRABINING RANGE (NTTR)

Note: Under Executive Order (EO} 13658, an hourly minimom wage
of $10.20 for calendar year 2017 applies to all contracts
subject teo the Davis-Bacon Act for which the contract is
awarded {and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.20 per hour {or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2017. The EO minimum wage rate will be adjusted annually.
Additicnal information on contractor requirements and worker
protections under the EQ is available at

www.dol.gov/whd/govecontracts.

Modification Number Pubiication DPate

0 01/20/2017

https://beta.sam.gov/wage-determination/NV20170075/1/document 11/5/2019
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1 01/27/2017

ASBE(O135-002 07/01/2016

Rates

ASBESTOS WORKER/HEAT & FROST

INSULATOR. ottt i e i i e e s 3 42.00

mweors-oor oorrzos
Rates

BRICKLAYER.......... et 5 37.74

wwwootseaos ovovams
Rates

TILE FINISHER......... . iviuun... $ 29.03

TILE SETTER. .. .u it i iin v inn s 5 39.65%

owersoraor covams
Rates

MILLWRIGHT . ... .. it i $ 36.69

oo s
Rates

CARPENTER {Includes
Acoustical Ceiling
Installation, Drywall
Hanging, Form Work, Metal

Stud Imstallaticn, and Batt

Fringes

Fringes

Fringes

Fringes

https://beta.sam.gov/wage-determination/NV20170075/1/document
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ELEC0357-009 06/01/2016

ELECTRICIAN (Includes Low
Voltage Wiring and
Installation of Alarms and

Sound and Communication

Systems)..... Ch e

* ELEV(018~005 01/01/2017

ELEVATOR MECHBNIC.............

FCOTHOTE:

Employer contributes 8% of the basic hourly rate for aver §
years service and 6% of the basic hourly for 6 months to 5

years service as Vacation Pay Credit. Eight paid Holidays:

New Years Day, Memorial Day,

Veterans Day, Thanksgivirg Day, Friday after Thanksgiving,

and Christmas Day.

ENGIC012-016 10/01/2Q16

POWER EQUIPMENT COFERATOR

GROUP OI.........co.on....

-.8§ 38.33 17.36
Rates Fringes
..5 43.83 19.21
Rates Fringes
...5 52.21 31.585

Independence Day, Labor Day,

Rates Fringes
Lo.5 41,39 22.40
.3 4234 22.50
.5 42,63 22.60
.5 44,12 22.60
-.8 45,22 22.60
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GROUP 06, ...ttt iiine e, 5 44 .34 22.60
GROUP 08, ..o, $ 44.45 22.60
GROUE 10....0ieiinunnnna... $ 44,57 22,60
GROUP 12............ e $ 44.74 22.60
GROUP 16........... [ 5 45.07 22.60
GROUP 25. ... . initinnnnno.., $ 46.24 22.60

GROUP 01: Forklift - less than 5 tons

GROUP 0Z: Forklift - 5 tons or more

GROUP 03: Bobcat

GROUF 04: Backhoe/Trackhoe - under 3/4 cy; Excavator - under
21,000 1bs.; Greaser - Truck; Concrete Pump - Partable;
Screed

GROUP 05: Greaser - Tractor/multi-shift Truck

GROUP 06: Roller

GROUP 08: Paver - Asphalt, Aggregate, and Concrete; Mechanic;
Excavator -~ 21,000 lbs. to 100,000 lbs.; Loader;
Backhoe/Trackhoe - 3/4 cy to 5 cy

GROUP 10: Backhoe/Trackhee - 5 cy to 7 cy

GROUP 12: Excavator - 100,000 lbs. to 200,000 1lbs,;

Grader/Blade; Backhce/Trackhoe - over 7 cy

GROUP 16: Excavater - over 200,000 lhbs.

GROUP 25: Concrete Pump - truck mounted

ENGI0012~018 10/01/2016

https://beta.sam.gov/wage-determination/NV20170075/1/document
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Rates Fringes
POWER EQUIPMENT OPERATOR

GROUP O04.. ... it 5 44.45 2Z.480
GROUP O5. ..ttt i i in e 5 44,57 22.460
GROUP 06. .. ...t 5 44,74 22.60
GROUP 07..... e s $ 44.91 22.60
GROUP O0B........c.iionn.. $ 45.07 22.60
GROUP 0%, ... iiiiiininnn $ 45.75 22.60
GROUP 10, ..., i miinnnn, 5 45.91 22.60
GROUP 12...... . ... ... ..., .5 46.54 22,60
GROUP 13.......... e $ 46.91 22.64
GROUP 15. ... .. .iuiiiinnn.n. 5 47.81 22.60
GROUP 16...........vivrunn.. 5 47.9¢ 22.60
GROUP 17.. ..t iiiaineea 5 48.4% 22.60
GROUP 18, .. ... iy $ 48.9% 22.860
GROUP 1%........ . ... ... . .... 5 50.49 22.60
GROUP Z20. .. ..o iiinnnnn.. $ 5l.10 22.60
GROUP 21.. .. i, § 51.71 22.00
GROUP 22, . . et $ 52.47 22._60
GROUP 23, .. .. iiiiininnnn. 5 52.93 22.60

GROUP 04: Hoist - Chicage Boom or Similar; Bridge Crane;

Creator Crane; Polar Gantry Crane

GROUP 05: Pedestal Crane

GROUP (6: Hoist - Stiff Legs, Guy Derrick, or similar, 25

tons or less

GROJP 07: Hoist - Stiff Legs, Guy Derrick, or similar, 25
tons to 50 tons; K-Crane; Polar Crane; Self-erecting Tower
Crane - 10 tons or less

GROUP 08: Oiler - 40 tons to 200 tons

GRCUP 09: Qiler - Over 200 tons

hitps://beta.sam.gov/wage-determination/NV20170075/1/document 11/5/2019
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GROUP 10: Hoist

tons te 100 tons

GROUP 12: Crane

GROUP 13: Hoist

tons to 200 tons

GRCUP 15: Hoist

tons to 300 tons

GROOP 16: Crane

GROUP 17: Crane

GROUP 18: Tower

similar, greater

GROUP 19: Crane

GRODP 20: Crane

GROUP 21: Crane

GROUP 22: Crane

GROUP 23: Crane -

IROND416-003 01/0

TRONO433-004 01/0

- S8tiff Legs, Guy Derrick, or similar, 50

- 40 tons or less

~ Btiff Legs, Guy Derrick, or similar, 100

- 8tiff Legs, Guy Derrick, or similar, 200

- 40 tons to 79 tens

- 80 tons to 150 tons

Crane; Hoist - Stiff Legs, Guy Derrick, or

than 300 tons

- 150 tons to 200 tons

- 200 tons to 250 tons

- 250 tons to 300 tons

- 300 tons to 250 tons

Over 350 tons

1/2017

Rates Fringes

1/2017

https://beta.sam.gov/wage-determination/NV20170075/1/document
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Rates Fringes
TRONWORKER, ORWAMENTAL........... $ 36.0D 29.80
IRCHNWORKER, STRUCTURAL........... $ 36.00 28,80
LABCGO169-037 10/01/2016
Rates Fringes
LABQORER
(4] Pipelayer.........vueu... % 25.35 .81
LABQOO872-015 07/01/2016
Rates Fringes
LABURER
{1} Laborer: Cormon or
5 26.00 24,69

General, Landscape..........
(3) M™ason Tender -

Brick, Mason Tender -

Cement/Concrete, Pipelayer..$ 26.31 24.69
moiss-os cvorzass
Rates Fringes
PAINTER ({Brush, Roller, Spray
& Drywail Finishing/Taping)...... 5 37.04 15.8%8
ooz oerze
Rates Fringes
5 43.61 22.10

https://beta.sam.gov/wage-determination/NV20170075/1/document 11/5/2019
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PLASO757-005 07/01/2014

Eates

CEMENT MASON/CONCRETE FINISHER...S$ 35.18
PLASTERER. . o ..ttt ittt eee s § 33.40

PLUMD525-006 10/01/2016

Rates
D i R Y 5 41.41
PLUMBER ({Includes HVAC pipe
installatien, Excludes HVAC
unit installation)............... S 41.41
ROOF0162~-004 08B/01/2015
Rates
ROOFER . .. it et e e s e ee 5 24.88
SENVD669-002 (4/01/2016
Fates
SPRINKLER FITTER {Fire
Sprinklers) ... ... .. ..., 5 3%9.3¢
SHEEOOBB~004 0B/01/2016
Rates
SHEET METAL WORKER {Includes
HVAC Duct Installatien).......... 5 42.82

Zone 1: O to 30 miles

Fringes

21.40

Fringes

Fringes

25.74

50.00

https://beta.sam.gov/wage-determination/NV20170075/1/document
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Zone Z: 30 Lo 50 miles 52.50
Zone 3: 50 to 100 miles [including Laughlin) £3.50
Zane 4:; cover 100 miles 55.00

TEAM(631-001 07/01/2016

Rates Fringes

TRUCK DRIVER (Dump Truck)........ & 27,065 24,67

oo evenzs
Rates Fringes

FLOOR LAYER: SOFT FLCORS........ $ 31.28 10.81

HVAC MECHANIC: HVAC UNIT

INETALLATION . . .. i it s e e e e o $ 38.57 21.93

MASON — STONE. .. ... ... ... $ 23.30 G.00

WELDERS - Recelve rate prescribed for craft performing

eperation to which welding is incidental.

Note: Executive Order {(EOQ} 13706, Establishing Paid Sick Leawve
for Federal Contractors applies to all contracrs subject to the
Davis-Bacon Act for which the contract is awarded fand any
solicitation was issued} on or after January 1, 2017. If this
contract is covered by the EQ, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up te 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their

own illness, injury or other health-related needs, including

https://beta.sam.gov/wage-determination/NV20170075/1/document
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preventive care; to assist a family member (or perscen who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like fa@ily to the employée) who is a viciim of, domestic
violence, sexual assault, or stalking. Additisonal informaticn
on contractor requirements and worker protections under the EQ

is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

{29CFR 5.5 (a) {1y {ii)y.

The body of each wage determination lists the classification
and wage rates that have been found to ke prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers” that indicate whether the particular
rate is a union rate (current union negeotiated rate for local},
a survey rate {weighted averayge rate] or a union average rafte

(weighted union average rate).
Union Rate Identifiers

A four letter classification abbreviation identifier aenclosed
in dotted lines bkeginning with characters eother than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that ¢lassification in the survey. Example:
PLUMOLS2-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198

indicates the local unian number or district council numnier

https://beta.sam.gov/wage-determination/NV20170075/1/document 11/5/2019
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where applicable, i.e., Plumbers Local 2198. The next number,
005 in the example, 1s an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing

this classification and rate.
Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computirg a weighted average
rate based on all the rates reported in the survey for that
classification. BAs this weighted average rate includes all
rdates reported in the survey, it may include both union and
nen-union rates. Example: SULA2012-007 5/13/2014. sU indicates
the rates are survey rates based on a weighted average
calculation of rates and are net majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in vroducing the
wage determination. 5/13/2C14 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.
Union Average Rate Identifiesrs

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100¢ of the data reported for the
classifications was unicn data. EXAMPLE: UAVG-CH-0010

08/29/2014. UAVG indicates that the rate is a weighted union

https://beta.sam.gov/wage-determination/NV20170075/1/document 11/5/2019
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average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29%9/2014 indicates the survéy completion date

for the classifications and rates under +hat identifier.

A UAVG rate will be updated cnce a year, usually in January of
each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION AFPEALS PROCESS
1.) Has there been an initial decision in the matter? This ran
be:

* an existing published wage determination

* & survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
& Wwage determination matter

* a conformance {additional classification and rate] ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because these Regional Cffices have responsibility for the
Davis-Bacon survey program. If the response from this initial
centact 1s not satisfactory, then the process described in 2.)

and 3.} should be followed,
With regard to any other matter not vet ripe for the formal

process described here, initial contact shonld be with the

Branch of Construction Wage Determinations. Write to:

https://beta.sam.gov/wage-determination/NV20170075/1/document 11/5/2019
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Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constiturion Avenue, N.W.

Washington, DC 20210

2.) If the answer to the gquestion in 1.! is ves, then an
interested party (those affected by the action) can reguest
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7}. Write to:

Wage and Hour Administrazor
1.5, Department of Labor
200 Constitution Avenue, H.W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information {wage
payment data, praoject descriptien, area practice material,

etc.} that the requestor considers relevant to the issue.

3.) If the decigion of the Administrator is not favorable, an
interested party may appeal directly to the Administrative

Review Board (formeriy the Wage Appeals Bcard). Write to:

Administrative Review Board
U.5. Department of Lahar
200 Constitution Avenue, N.W.

Washingtecn, DC 20210

4.} All decislons by the Administrative Review Board are final.

END OF GENERAL DECISION
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