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PART III – List of Documents, Exhibits, and Other Attachments, SECTION J, List of 
Attachments, is modified as set forth below. 

 
1. APPENDIX F – List of Applicable Directives, is modified as follows:    

 
A. Delete the following directives: 

 
   DIRECTIVE NUMBER DATE DIRECTIVE 

TITLE 
DOE O 142.3A  

Chg 1   
Chg 2 (LtdChg) 

10/14/2010 
1/18/2017 
12/13/2019 

Unclassified Foreign Visits and Assignments Program 

DOE O 470.3B 8/12/2008 Graded Security Protection (GSP) Policy 

 
B. Add, revise, or administratively correct the following directives.   

 
   DIRECTIVE NUMBER DATE DIRECTIVE TITLE MOD # 

DOE O 142.3B 1/15/2021 Unclassified Foreign National Access Program   0106 

DOE O 341.1A 10/18/2007 Federal Employee Health Services  (See Appendix F-2) 0106 

DOE  O 420.1C 
Chg 1(PgChg) 
Chg 2 (Min Chg) 
Chg 3 (Ltd Chg) 

12-4-2012 
2-27-2015 
7-26-2018 

11-14-2019 
  

Facility Safety  
 
Reference NFO Letter AMNS:KDL-13010, dated 11-06-
2012 – APPROVAL OF THE REQUEST FOR 
PERMANENT EXEMPTION FROM THE FIRE 
PROTECTION REQUIREMENTS DESIGNATED IN 
DOE O 420.1B ANDDOE-  STD 1066-99 FOR THE U1A 
COMPLEX IN AREA 1 OF THE NEVADA NATIONAL 
SECURITY SITE (NNSS)  
 
Implementation of Change 2 is to be completed as set 
forth in MSTS Letter S620-PS-19-0034, 
IMPLEMENTATION PLAN FOR DOE O 420.1C, 
CHANGE 2, UNDERGROUND FIRE SUPPRESSION, 
dated June 14, 2019. 

0106 

DOE  O 470.3C 
Chg 1 (Ltd Chg) 

11/23/2016 
9/9/2020 

Design Basis Threat (DBT) Order 0106 

  NOTE: DOE O 470.3C, DBT, will remain in effect until full implementation of DOE  O 
470.3C, Chg 1 is achieved.  DOE O 470.3C Chg 1 is applicable to the contract consistent 
with the analysis requirements defined in the Defense Nuclear Security Design Basis Threat 
Implementation plan dated April 2021 and NNSA/NFO memorandum, Transmittal of 
Security Planning Basis Implementation Framework for Department of Energy Order 
470.3C Change 1, Design Basis Threat (DBT), dated April 2021. Implementation will be 
accomplished by 12/31/2021 per NNSS DBT Change 1 IP Plan [MSTS letter 1506-AM-21-
0082 dated May 4, 2021]. 

 

DOE O 470.6  
Chg 1 

9/2/2015 
1/11/2017 

Technical Security Program 0106 
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2. Appendix F-1 – Operating Requirements January 26, 2011 is modified by 

adding the Contractor Requirements for DOE O 341.1A, Federal Employee 
Health Services, to the LIST OF DOCUMENTS Section as set forth in 
Attachment 2.    
 

3. APPENDIX G – Personnel Appendix, is modified as set forth below. 
 

A. 1. SECTION 2.0, DEFINITIONS, is modified by deleting the definition of 
paragraph 5., Casual Employee, in its entirety and replacing it with the text below. 

 
5. Casual Employee 
 
Employment status of an employee hired to provide manpower when temporary employees are 
needed for a specific project or to respond to an immediate need. Casual Employees have a variable 
work schedule, are called to work when needed, and work as many hours per week as necessary. All 
hours worked will be compensated on an hourly basis in the same manner as nonexempt, non-bargaining 
employees.  A casual employee’s status as exempt or non-exempt will continue to be determined in 
accordance with applicable laws and regulations.  Casual employees 
may work for MSTS a maximum of 900 hours per calendar year. Any Casual employee who works 
less than 40 hours in a 9-month period may be administratively terminated. Casual employees are 
covered by legally required benefits, but do not receive or participate in any other type of employee 
benefit program, group insurance plans, or paid absences, unless such paid absence is required by 
law. Casual employees will not be eligible to receive benefits provided under the Defense 
Authorization Act, Section 3161, upon termination. 

 
B. SECTION 7.0, PAID TIME OFF, is modified by adding paragraph 7.3, Paid Sick 

and Safe Leave for Non-Bargaining Casual Employees, as set forth below. 
 
7.3 Paid Sick and Safe Leave for Non-Bargaining Casual Employees 
 
The Contractor may provide paid sick and safe leave to non-bargaining Casual employees who work 
in a location that has enacted a paid sick and safe leave law, in accordance with the law of the 
relevant jurisdiction. For ease of administration, the Contractor may provide non-bargaining Casual 
employees who work in a location that has enacted a paid sick and safe leave law paid leave on an 
accrual basis in an amount equivalent to one hour for every 30 hours worked, beginning on January 
1, 2021, or the start of employment in a casual status, whichever is later. If the amount of leave required 
exceeds these amounts, federal, state, or local regulations will be followed. Even if not required by the 
law of the relevant jurisdiction, the Contractor may permit non-bargaining Casual employees to 
carry over accrued, unused paid sick and safe leave from year to year. The Contractor may not pay 
out this sick and safe accrued benefit at termination, unless required by the law of the relevant 
jurisdiction. 
 

 
No other changes are made as a result of this modification. All other terms and conditions 
remain unchanged.  
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Addition to Appendix F-1 – Operating Requirements January 26, 2011, LIST OF 
DOCUMENTS                
 
 Federal Employee Health Services   
(Reference: DOE O 341.1A, Federal Employee Health Service, Effective Date: 10/18/2007; 
Reference 2, NNSA Administrator’s December 9, 2010 Memorandum) 
 
The M&O shall provide personnel who are graduates of approved programs and licensed by 
their respective boards in the State of Nevada to provide emergency, palliative, and 
occupational medical services to federal employees associated with the Nevada National 
Security Site (NNSS) and North Las Vegas Complex (NLV) and maintain adequate records of 
services provided.  The M&O will provide qualified staff to meet the medical needs of the 
Nevada Enterprise (NvE) which includes federal workforce associated with the NNSS and NLV: 

Physicals: 
Medical Surveillance 
Qualification Programs 
Pre-Placement 
Fitness for Duty, Return-to-Work and Termination 
Worksite visits 
Medical review of HRP and psychological security force evaluations 
MRO Services for drug and alcohol screening 
Contracted laboratory services for mandated medical and qualification exams 
Contracted radiology services for mandated medical and qualification exams 
Vaccines related to Pandemic Plan, Deployment Authorization Program, Annual Influenza 
Medical supplies i.e. bandaids, syringes, etc. 
Orthopedic supplies  
Equipment - Aging and newly identified requirements 
Training/CME for provider licensure and other staff certification requirements 

Employee Assistance Program (EAP) (As Required by 10 CFR 851) 
Off Site EAP Counseling Services 
On Site Crisis Management Services 
On Site Training  

Health and Productivity (As Required by 10 CFR 851) 
Events, Challenges, and Lectures 

Kinesiology (As Required by 10 CFR 851) 
Ergonomic worksite evaluations and recommendations 
Functional Assessment Support 
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Services Not Provided 
Clinic Open on Fridays 
Travel physicals with special needs including vaccines for foreign travel outside of DAP 
Functional Assessments 
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