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Part III, Section J – List of Documents, Exhibits, and Other Attachments, Appendix A – 
Statement of Work, Chapter 3 – Human Resources, Section D – Benefits, is modified by 
deleting paragraphs 4.1.5.1 through 4.1.5.4 under Paragraph 4.1, Assumption of Existing 
Pension and Benefit Plans and Establishment of New Pension and/or Benefit Plans, in their 
entirety and inserting the text below.   

4.1.5.1    The Consolidated Employee Benefits Value Study for non-bargaining unit employees, shall 
be completed every two years and submitted to the Contracting Officer no later than July 
31 of the applicable year. An Employee Benefits Value Study (Ben Val) is an actuarial study 
of the relative value (RV) of the benefits programs offered by the Contractor to employees 
measured against  the RV of benefit programs offered by comparator companies. The 
Contractor shall use the comparator companies previously used in the last Consolidated 
Benefit Value Study. If any of the comparator companies no longer participate, the 
Contractor shall recommend replacement companies for approval by the Contracting 
Officer. The Contractor shall include major non-statutory benefit plans offered by the 
Contractor, including qualified defined benefit (DB) and defined contribution (DC) 
retirement plans; capital accumulation plans; and death, disability, health, and paid time 
off welfare benefit programs in the Value Study. Any M&O Contractor defined benefit 
pension plans and post-retirement benefit plans, closed to new entrants, do not have to be 
included in the Ben Val measurement.  

4.1.5.2    With respect to the Ben Val that must be submitted every two years, per 4.1.5.1 above, 
when the average net benefit value for non-bargaining employees exceeds the comparator 
group average by more than five percent, the Contractor may be required to provide, for 
Contracting Officer approval, a Corrective Action Plan describing the specific actions they 
plan to take to get to 105% within a specified period of time.  

4.1.5.3     An Employee Benefits Cost Study Comparison (Cost Study) for non-bargaining and 
bargaining unit employees if applicable, shall be completed annually and submitted to the 
Contracting Officer no later than July 31. The Cost Study must use a professionally 
recognized measure approved by the Contracting Officer that analyzes the Contractor’s 
employee benefits cost for employees on a per capita basis per full time equivalent 
employee and compares it with appropriate comparator data.  

4.1.5.4    When the average of the Contractor’s Cost Study total benefit per capita cost for the non-
bargaining employees exceeds the comparator group’s total benefit per capita cost by 
more than five percent, the Contractor shall submit an analysis to determine the particular 
benefits that have driven the per capita costs in excess of 105% of the comparator group’s 
benchmark. Based on this analysis, the Contracting Officer will determine whether a 
corrective action plan is necessary and the specified period of time. 
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No other changes are made as a result of this modification. All other terms and conditions 
remain unchanged. 
 
 

(END OF MODIFICATION) 
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